
SICK LEAVE TRUST FUND

June 2023



The purpose of the Sick Leave Trust Fund (SLTF) is to
convert sick leave hours at the hourly rate of pay in effect
at the time the officer retires to provide monies for payment

of health, dental, and life insurance premiums.

You may also sometimes hear it called the Sick Leave
Bank (SLB).

What is the Sick Leave Trust Fund?



Who is eligible for the SLTF?

1. Be a Peace Officer of the Department of the Public Safety
2. Applied for and been approved for retirement benefits

plus one of the following:

• Minimum of age 55 with 22 years of service
• Early retirement (age 50 with 22 years of service)
• Disabled
• Spouse or surviving spouse of employee or retiree
• If no current or surviving spouse, then the employees’
dependents who are covered at the time of death
(benefits expire on December 31st of the year the
dependent attains the age of 26)



Once per fiscal year, employees may convert up to fifty (50) hours of
accrued vacation at a rate of two (2) hours of vacation for one (1) hour of
sick leave to be placed in the employee’s sick leave account.

At the time of retirement, employees aged fifty (50) or older may convert:
• Any or all vacation hours; and/or
• Any or all holiday compensatory hours and/or
• Up to 100 hours of compensatory hours to sick leave at a
conversion rate of one (1) hour for one (1) hour.

Additional Benefits
for SPOC Members



How to Request Conversion?

• Use DAS form CFN 552-0720 to request conversion of
hours.

• Annual conversion: submit to DPS HR Staff at
HRStaff@dps.state.ia.us

• Retirement conversion: submit form with retirement
packet to POR Staff.



DAS form
CFN 552-0720



How is my initial
balance calculated?

Bi-weekly
base pay
+ longevity/
80 hours
determines
hourly rate

Total sick leave
hours +
any additional
eligible
conversion
hours for SPOC
members at
retirement

Total hours x
$ hourly rate
= SLTF beginning
balance

1

3
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The Sick Leave Trust Fund can ONLY be used for
Insurance premiums:

• Health
• Dental
• Life

• Life insurance premiums are limited to the amount of
life insurance the employee had at the time of
retirement through the State of Iowa.

• Not considered a taxable benefit unless reimbursing for
a life insurance policy with a cash value (i.e. whole life).

What does SLTF pay for?



What are my
insurance options in

retirement?

Rates effective January 1, 2023 – check for most recent rates at the time of your retirement



• DPS will pay the premium directly for health or dental
coverage if the policy is with a carrier who has a

contract with the State of Iowa.

• Retirees can be reimbursed (with documentation), if
having insurance from a different carrier.

• Or you can utilize a combination of both options.

How does my
insurance get paid?



Open Enrollment: October or November of each year

A retiree may drop down to single coverage at any time

Qualified life event

Medicare eligibility (generally, turning age 65)

When can I make changes
to insurance in
retirement?



• Your SLTF, if any balance remains, is still available to you.

• SPOC and spouses/surviving spouses may remain in the SPOC
health group until attaining age 65.

• Spouse can become the plan holder once member turns age 65.

• A surviving spouse of a SPOC member who was not covered by
SPOC insurance or who has left the group for any reason may not
return to the SPOC or SOI group coverage.

• See SLB policy for specifics regarding Medicare eligibility.

What happens when I turn 65?



• If you take another job with the State of Iowa in
retirement, or your spouse has SOI insurance,
you can wait to use your SPOC retiree insurance.

• SLTF does not have to be utilized right away. There are several
reasons this may be valuable:
• Spouse is also a State of Iowa employee (i.e. SLIP or DPS).
• You become re-employed with the SOI.

• Upon written approval of the retiree, the retiree’s spouse is
entitled to use SLTF account for payments of insurance
premiums.

Important Notes



• If a retiree elects to leave all State of Iowa
health insurance plans, there is no opportunity to
rejoin the group.

• No cash value: The value of the SLTF may not be received in
cash by the retiree, retiree’s spouse, or dependents.

• You will receive an annual statement of your SLTF (typically in
late January).

If the SPOC contract and the “Use of Sick Leave Upon
Retirement” guidelines differ, the SPOC contract
supersedes.

Important Notes



Questions?



Sick Leave Bank Contact:

SickLeaveBank@dps.state.ia.us


