
Q: When will you be hiring? 

A: 
The hiring process for         

            the 47th Basic Academy 
will open on January 14, 2022 
and close on February 27, 2022 
with an Academy date in July 
of 2022. As of now, there are 
also plans to open an applica-
tion process for a shortened 
“certified” academy in 2022 
with an Academy date in 2023.

Q: How Do I Apply?

A: 
Please visit our website    

            at dpscareers.com and 
click on the “Law Enforcement Ca-
reers” link.  Scroll down the page 
and to the “Apply Now” section 
and complete BOTH Form 80 and 
Form 81.  BOTH FORMS MUST BE 
COMPLETED TO BE CONSIDERED.  
Please note that applications are 
only accepted within specific time 
frames. 

Definitions
Law Enforcement Officer  
means an officer appointed by the 
director of the department of natu-
ral resources; an officer appointed 
by the director of the Iowa law 
enforcement academy and sworn 
in for the purposes of training; a 
member of a police force or other 
agency or department of the state, 
county, or city regularly employed 
as such and who is responsible 
for the prevention and detection of 
crime and the enforcement of the 
criminal laws of this state; and all 
individuals, as determined by the 
council, who by the nature of their 
duties may be required to perform 
the duties of a peace officer.

Certification/Certified 
Officer means the issuing of a 
certificate to a law enforcement 
officer upon documentation that 
the officer has been employed and 
trained in compliance with the 
established minimum standards.

Trooper 1 with the Iowa State 
Patrol is assigned to the State 
Capitol, Terrace Hill and all other 
state buildings in the Capitol 
Complex in Des Moines.  They 
provide security for state govern-
ment officials and other dignitaries.  
Trooper 1’s do investigations of 
crimes on the Capitol Complex and 
possess full police powers. The 
minimum age requirement for a 
Trooper 1 is at least eighteen (18) 
years of age at the time of the start 
of the DPS Academy.

Trooper 2 with the Iowa State 
Patrol is deployed to field assign-
ments across the state whose 
primary duties are to enforce traffic 
laws and ensure motorist safety.  
The minimum age requirement for 
a Trooper 2 is twenty-two (22) years 
of age.
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Hiring/Application Process

Q: How Long Does the Hiring 
                Process Take?

A: 
You can expect to spend

            the next several months 
completing the hiring process for 
the 47th Basic Academy which will 
begin in January and will be com-
pleted when the academy starts in 
July 2022.  For in-depth informa-
tion about each phase of the hiring 
process, please visit our website 
at www.dpscareers.com. 

Q: 
How Long Is the

            DPS Academy?

A: 
The DPS Academy is       

            20 weeks long.  We will 
offer a 10 week Academy for 
certified officers during the 
next certified hiring process.  
Please note that if you are cur-
rently certified and you apply 
to the 47th Basic Academy, 
you will need to complete the 
full 20- week academy. 
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Q: I submitted an application      
           for a previous selection 
process.  Am I required to send a 
new application, grade transcripts, 
birth certificate and DD214? 

A: 
For every new selection 

            process, new/current 
application forms must be sub-
mitted.  You are not required to 
resubmit a new birth certificate, 
grade transcripts or DD214 if you 
applied in the two years prior to 
the current process.  The only time 
you would be required to submit a 
new set of grade transcripts is in 
the event you attended additional 
college classes since the last time 
you applied with the department.

Application packets are kept on 
file for three years only.  If you are 
not certain if the department has 
your documents on file from a previ-
ous selection process, it is suggest-
ed that these forms be resubmitted.

Hiring/Application Process

Q: I do not live in Iowa but      
            want to become a 
sworn member of the Iowa 
Department of Public Safety.  
What is the process? 

A: 
We offer a one week 

            condensed applica-
tion process for individuals 
who are applying from out of 
state.  You would report to 
Des Moines on Sunday for the 
Physical Fitness Assessment 
and POST testing.  Those 
that pass the physical fitness 
assessment would then com-
plete the additional phases 
of the process and typically 
are ready to return home by 
Wednesday or Thursday of 
that week.  Please see our 
website for more information. 

Basically we have to get a 
copy of their L.E. Certifica-
tion and then have them go 
through a “short course” to 
get them certified in Iowa. 
Another option for Out-of-
State applicants to attain an 
Iowa certification is Certifi-
cation Through Examination 
(CTE) which an Applicant 
seeking employment in Iowa 
as a L.E. Officer can elect to 
take a competency test to 
gain Iowa L.E. Officer Certi-
fication. The CTE has more 
specific requirements for 
Officers with 1 - 5 years of 
experience than if you have 5+ 
years of experience.

Q: I’m only interested in 
            becoming a Special 
Agent.  Can I be hired directly 
to DCI, DNE, DOI, or SFM? 

A: 
The law enforcement 

            career path typically 
begins as a State Trooper. 
You are welcome to apply for 
any position that you would 
like.  Please keep in mind that 
positions within other 
Divisions are first posted 
internally for our current 
employees and it is somewhat 
rare those positions would be 
filled by someone in the Acad-
emy.  We encourage you to be 
open to a potential position 
as a Trooper  with the goal 
of then applying to become a 
Special Agent when eligible. 
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Qualifications to 
attend the Academy

Q: Do certified officers need 
            to attend the DPS Academy? 

A: 
Yes, current ILEA certified 

            officers need to apply 
during an open application window 
and if selected, will need to attend 
the DPS Academy.

Q: Can I apply if I am 
           non-certified? 

A: 
Yes, we encourage you 

            to apply if you are non-
certified.  In order to be eligible 
for the July 2022 Academy, 
you only need to be eighteen 
(18) years of age  by the start 
date of the 47th Academy and 
meet all minimum qualifications. 

Q: What would be 
           considered a minimum
           disqualifier?

 A: 
Please refer to attached 

             DPS Policy 18-01.01 
Minimum Hiring Qualifications. 

CLICK HERE for more infor-
mation about Qualifications to 
attend the Academy.

(/dps-careers/law-enforce-
ment-careers/qualifications) 

Education 
Requirement

Q: Do I need a college
            degree to be an Iowa 
            State Patrol Trooper? 

A: 
The minimum education 

            requirement for an Iowa 
State Patrol Trooper is a high 
school diploma/GED.

Q: Do I need a college 
            degree to be a Special   
            Agent?

A: 
You will need either a 

            college degree or years 
of experience to become a Spe-
cial Agent.

Q: Can I schedule a   
           ride-along with one 
           of my local Troopers?

A: 
Please contact your

            local district office to 
begin the process of scheduling.
Please keep in mind that Covid 
safety measures are currently 
in place so response time may 
vary.  Additionally, interested 
parties that have already 
submitted an employment 
application will be given priority. 

The law 
enforcement 
career path 

typically 
begins as a 

State Trooper.
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Q: Does IPERS transfer 
           to POR? 
           

A: IPERS does NOT transfer.

Q: What are some of the    
           benefits that DPS offers? 

A: 
Shift differential pay, paid  

            vacation and sick leave, 
holiday pay, longevity pay, Flex 
spending accounts for daycare/
medical expenses, uniform cleaning 
allowance, training, take home 
vehicle (Trooper 2 and Special 
Agent), equipment (including fire-
arms and uniforms), training and 
development, per diem, etc. 

1.  Increased pay at DPS Academy 
     starting Day #1 of the Academy

2.  Advanced Appointment… paying 
      you for years of service that you   
     earned (anywhere from 4.5% - 
    13.5% based on years of service)

3.  411 Municipal Transfers over 
     1:1 to POR… (keep in mind 
     Applicant needs to be vested 
     with them = 4 years) 

4.  Attempt to place Applicants 
     close to home

5.  Shortened Academy - 10 Weeks 
     (CERTIFIED ACADEMY ONLY)

6. Retirement!! 

CLICK HERE for more information 
about DPS Benefits
( /dps-careers/law-enforcement-ca-
reers/benefits)

DPS Salary & 
Benefits

STATE PEACE OFFICER
RETIREMENT SYSTEM

As a law enforcement officer with DPS, you will become a mem-
ber of the Peace Officer’s Retirement, Accident and Disability 
System (POR). POR is a traditional “defined benefit” pension 
plan that allows employees the opportunity to retire as early as 
50 years of age and/or with up to 88% of their final average pay. 
Benefits grow throughout your POR-covered employment as your 
salary and years of service increase. Your retirement with POR 
will provide a lifetime benefit for you and for your family. POR 
benefits also offer financial protection for you and your family if 
the event of death or disability.
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