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10-Step Selection Process

The selection process for the State of Iowa requires 
successfully completing all ten phases below.  Failing 
any step will result in elimination from the process.  
Applicants are encouraged to produce the best test 
scores during each of the test phases so it allows the 
greatest opportunity for a Conditional Offer and Final 
Offer of Employment.  

The ten phases are detailed in this packet. 

Applicants are required to determine from the list of minimum hiring qualifications whether or not they believe 
they are suitable for hire as a peace officer with the State of Iowa.  Applicants who believe they meet the 
Department’s minimum qualifications are required to complete the Department’s formal application documents, 
provide citizenship verification and educational transcripts to the Peace Officer Applicant Coordinator. 
Computerized record files (driver license and criminal history) will be searched on each applicant before testing.  
All applicants meeting the minimum qualifications initial screening will be invited to complete the physical fitness 
assessment. For quick reference, minimum qualifications begin on page 4.  

The physical fitness assessment consists of sit-ups, push-ups, and a 1.5-mile run.  Time and repetitions vary 
depending on the age and sex of the applicant.  Applicants must score a minimum of one (1) point in each of the 
three (3) exercises and a total of six (6) points to pass.  The maximum number of points is sixteen (16).
Applicants passing the physical fitness assessment will advance to the written exam.  The fitness standards can 
be found beginning on page 6 of this document. 

1 •Minimum Qualifications

2 •Physical Fitness Assessment

3 •Written Exam (P.O.S.T.)

4 •Oral Board Interview

5 •Polygraph Evaluation

6 •Psychological Evaluation

7 •Medical Examination

8 •Background Investigation

9 •Final Offer

10 •Basic Training Academy

1
• Minimum Hiring Qualifications

2
• Physical Fitness Assessment



Department of Public Safety – State of Iowa 
MINIMUM HIRING QUALIFICATIONS –per DPS Policy 18-01.01 

THE STATE OF IOWA IS AN AFFIRMATIVE ACTION, EQUAL OPPORTUNITY EMPLOYER 

Minimum employment qualifications to be considered for employment as a peace officer for the State of Iowa 
There shall be strict adherence to the following minimum qualifications.  No exceptions will be made.  Applicants 
not meeting or maintaining these minimum standards throughout the entire selection process will not be considered 
for employment as a peace officer with the Department of Public Safety - State of Iowa. 

CITIZENSHIP: An applicant must be a citizen of the United States. 

RESIDENCE: An applicant does NOT have to be a resident of Iowa to apply.  Residency is required at time of graduation. 

AGE: Trooper I (Post #16 - Capitol Complex):  an applicant must be at least eighteen (18) years of age upon graduation 
from the Iowa Department of Public Safety Academy. 
Trooper II, Fire Inspector, Special Agent II: an applicant must be at least twenty-two (22) years of age upon 
graduation from the Iowa Department of Public Safety Academy. 

The maximum age for Peace Officer is sixty-five (65) years of age. 

EDUCATION 
       AND 
EXPERIENCE: 

JOB CLASSIFICATION   EDUCATION   EXPERIENCE 

Trooper I, Trooper II, Fire Inspector   High School Diploma/GED  No prior experience 

Special Agent II for DCI, DNE   High School Diploma/GED  + 5 years of LE Experience as sworn federal, 
or Intel and Fusion       state or local peace officer;  OR 

 AA degree +3 years of LE Experience as sworn federal,
state or local peace officer; OR

 BA/BS degree No prior experience

Arson Investigator 
     High School Diploma/GED + 5 years of LE Experience as sworn federal, state or local peace officer;  OR 

   5 years experience as full-time paid, professional firefighter or fire officer with an organized federal, state, 
   local or military fire department;  OR 

     AA degree + 3 years of LE Experience as sworn federal, state or local peace officer;  OR 3 years full-time, paid 
   professional firefighter with an organized federal, state, local or military fire department;  OR          
   7 years fire-fighting experience with an organized volunteer fire department;  OR     

     BA/BS degree    No prior experience 

PHYSICAL REQUIREMENTS: 
An applicant who will become an officer is required to be in acceptable physical and mental condition to perform 
his/her duties under physically and emotionally demanding conditions.  The following specific requirements must 
be met and maintained throughout the entire selection process: 

 Uncorrected vision (without contact lenses or glasses) is no worse than 20/100 in each eye, corrected (with 
contact lenses or glasses) to 20/20 in each eye.  

 Normal color vision consistent with the occupational demands for law enforcement.  

 Normal hearing in each ear.  Hearing aids are acceptable if a candidate can demonstrate sufficient hearing 
proficiency to perform all necessary duties of a law enforcement officer.  Hearing is considered normal when 
hearing sensitivity thresholds are within 25 decibels measured at 1000 Hz, 2000 Hz, and 3000 Hz averaged 
together.  

Additional details regarding the vision and hearing requirements for peace officer applicants.  

 Medical conditions not specified will be evaluated by the Department's physician whose decision will be final. 

GOOD  MORAL CHARACTER: 

 An applicant must be of good moral character, which means that he/she can be trusted and is considered 
by those who know him/her to be a person of good reputation and good standing in the community.   

 When conduct is of a nature that, if known, would tend to discredit the applicant as a peace officer, the 
applicant will not be employed. 

 The character of a person is determined by past behavior.  Many factors are relevant in this assessment. 
The Department seeks applicants whose histories show good judgment, maturity, a sense of responsibility, 
and the respect of others. 

https://dps.iowa.gov/sites/default/files/administrative-services/dps-careers/pdfs/Vision%20%26%20Hearing%20Requirements%20for%20Peace%20Officers.pdf


DISQUALIFIERS: 

 Conviction or commission of an illegal act that would constitute a felony (as defined by Iowa law). 

 Conviction of an aggravated misdemeanor (as defined by Iowa law). 

 Conviction or commission of income tax evasion, perjury or its subornation, theft 1st, 2nd or 3rd, indecent 
exposure, sex crimes, conspiracy to commit a crime, defrauding the government and illegal drug sales. 

 Conviction or commission of assault, domestic abuse, or other offenses of domestic violence, stalking, and 
any offense in which a weapon was used in the commission of the act. 

 Conviction or commission of obstruction of justice, resisting arrest, or assaulting a peace officer. 

 Providing false or misleading information to the Department at any time during the application process. 

 Misrepresentation at any time during the application process regarding the use of prescription or illegal 
drugs. 

 Unlawful sale of ANY controlled substance. 

 Use of marijuana and/or THC products within the past two (2) years prior to the receipt of application. 

 Use of any other illegal controlled substance within the past three (3) years prior to the receipt of application. 

 Use of any illegal controlled substance while employed in any law enforcement or prosecutorial position, 
or while employed in a position which carries with it a high level of responsibility or public trust. 

 Conviction or guilty plea to an alcohol/drug related driving offense (including deferred judgment and 
deferred sentence) six (6) years prior to the receipt of application. 

 Suspension, cancellation or revocation of driving privileges in the three (3) years prior to receipt of 
application, which are due to a moving traffic violation(s).  Other suspensions, cancellations or revocations 
will be evaluated. 

 Conviction or plea to five (5) moving violations in the three (3) years prior to the receipt of application. 

 Bias based on race, creed, color, religion, sex, national origin, age, physical or mental disability, sexual 
orientation or gender identity. 

THESE FACTORS WILL BE EVALUATED:  

 Commission of an aggravated misdemeanor (as defined by Iowa law). 

 Conviction or commission of a serious misdemeanor (as defined by Iowa law). 

 Conviction or guilty plea to an alcohol/drug related driving offense (including deferred judgment and 
deferred sentence) six (6) years or longer from the receipt of application will be evaluated on a case by 
case basis. 

 Pattern of serious traffic offenses 

 Pattern of assaultive behavior 

 Underage drinking 

 Public intoxication 

 Consistent pattern of unexplained failures to meet debt obligations 

 Pattern of vehicle collisions 

 Misuse of authority or excessive use of force while employed in any law enforcement or prosecutorial 
position, or while employed in a position which carries with it a high level of responsibility or trust. 

 Any admission of misuse of any prescription drug 

 Pattern of underage drinking or binge drinking 

 Conviction, plea, charge, or admission to supplying alcohol to minors 

 Character or reputation regarding untruthfulness. 

 Theft 4th or 5th degree or other crime of dishonesty or breach of trust. 
DRIVING RECORD: 

Applicants must possess a valid driver’s license. Applicants will not be considered for employment if: 

 Driving privileges have been suspended, canceled or revoked in the three (3) years prior to the receipt of 
application due to a moving traffic violation(s).  Other suspensions, cancellations or revocations will be 
evaluated. 

 Convicted of five (5) moving violations in the three (3) years prior to the receipt of application. 

 Convicted or guilty plea to an alcohol/drug related driving offense (including deferred judgment and 
deferred sentence) six (6) years prior to the receipt of application will disqualify the applicant.   Conviction 
or guilty plea to an alcohol/drug related driving offense (including deferred judgment and deferred 
sentence) six (6) years or longer from the receipt of application will be evaluated on a case-by-case basis. 

Other conduct not specified will be evaluated. 
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PREPARING FOR THE PHYSICAL FITNESS ASSESSMENT 

The Physical Fitness Assessment consists of three (3) basic tests.  The tests will be given in sequence with a rest 
period between each test. 

The assessment consists of a minute of sit-ups, a minute of push-ups, and a 1.5 mile run.  Time and repetitions 
vary depending on the age and sex of applicant.  Applicants must score at least a one (1) in all four areas tested 
and must have a combined score of at least six (6) points.  
(See page 7 for score details.) 

How will Physical Fitness be measured?  
(Demonstration videos for each test) 

1. ONE MINUTE SIT UP TEST
This is a measure of the muscular endurance of the abdominal muscles.  It is an important area of performing 
police tasks that may involve the use of force and is an important area for maintaining good posture and

minimizing lower back problems.  The score is in number of bent leg sit ups performed in 1 
minute.  Hands must remain on or about the head.  While in the up position, elbows should 
touch the knees or upper portion of the thigh.  When in the down position, the back must come 
down so that shoulder blades touch the floor.  Legs may be held for assistance. 

2. ONE MINUTE PUSH UP TEST

This test requires applicants to push their own weight off the floor.  This measures the amount of force the upper 
body can generate and is an important area of performing police tasks requiring upper body strength.  The score 
is calculated by the number of push-ups performed in one minute.  The chest must come down and touch a fist

placed under the applicant’s chest, and then the arms must go to full extension to 
complete a push up.  Women will not be allowed to complete this test with their 
knees on the ground unless they are in excess of 49 years of age.   

4. 1.5 MILE RUN

This is a timed run to measure the heart and vascular system’s capability to transport oxygen.  It is 
an important area of performing police tasks involving stamina and endurance and to minimize the 
risk of cardiovascular problems.  The score is in minutes and seconds.

https://dps.iowa.gov/divisons/administrative-services/dps-careers/10-step-selection-process


State of Iowa
   Peace Officer Physical Assessment Requirements 

    Applicants cannot score a zero (0) in any of the three areas tested, and 

must have a minimum of six (6) points to pass. 

1.5 MILE RUN MALES FEMALES MALES FE-

MALES 
MALES FE-

MALES 
MALES FE-

MALES 
MALES FE-

MALES 
SCORE AGE 20-29 20-29 30-39 30-39 40-49 40-49 50-59 50-59 60+ 60+ 

4 points 9:09 11:43 9:30 12:51 10:16 13:22 11:18 14:55 12:20 14:55 

3 points 10:16 12:51 10:47 13:43 11:44 14:31 12:51 15:57 13:53 16:20 

2 points 11:41 14:24 12:20 15:08 13:14 15:57 14:24 16:58 15:29 17:46 

1 point 12:51 15:26 13:36 15:57 14:29 16:58 15:26 17:54 16:43 18:44 

0 points >12:51 >15:26 >13:36 >15:57 >14:29 >16:58 >15:26 >17:54 >16:43 <18:44 

PUSH-UPS - 1 Minute MALES FEMALES MALES FE-

MALES 
MALES FE-

MALES 
MALES FE-

MALES 
MALES FE-

MALES 
SCORE AGE 20-29 20-29 30-39 30-39 40-49 40-49 50-59 50-59 60+ 60+ 

4 points 62 42 52 40 40 20 39 * 28 * 

3 points 47 28 39 23 30 15 25 * 23 * 

2 points 37 21 30 15 24 13 19 * 18 * 

1 point 29 15 24 11 18 9 13 12** 10 5** 

0 points <29 <15 <24 <11 <18 <9 <13 * <10 * 

* Standards Unavailable 

**Females in excess of 49 years of age may do pushups on their knees. 

SIT-UPS - 1 Minute MALES FEMALES MALES FE-

MALES 
MALES FE-

MALES 
MALES FE-

MALES 
MALES FE-

MALES 
SCORE AGE 20-29 20-29 30-39 30-39 40-49 40-49 50-59 50-59 60+ 60+ 

4 points 55 51 51 42 47 37 43 30 39 28 

3 points 47 44 43 35 39 29 35 24 30 17 

2 points 42 38 39 29 34 24 28 20 22 11 

1 point 38 32 35 25 29 20 24 14 19 5 

0 points <38 <32 <35 <25 <29 <20 <24 <14 <19 <5 

   DPS PHYSICAL FITNESS STANDARDS 
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Each applicant must pass the Police Officer Selection Test (P.O.S.T).  The P.O.S.T. is a timed aptitude test divided 
into four sections. The specific sections are: arithmetic, reading comprehension, grammar/spelling/punctuation, 
and incident report writing.  Applicants must score at least 70% on each of the four sections of the test, and the 
overall average must be at least 75%.  There is no re-test option for the P.O.S.T. exam.  A P.O.S.T. study guide is 
available for review at all Iowa State Patrol offices. In addition, preparatory materials and sample exams are 
available online at multiple websites.  Applicants are strongly encouraged to study and take sample exams in 
preparation for the P.O.S.T. exam. 

After successful completion of the physical fitness assessment and the written exam, applicants will receive a 
score to determine eligibility for advancement to the next test phase; the oral board interview.  The total score is 
based upon the physical fitness assessment total points, average score from the P.O.S.T. exam, and 
veteran’s points if applicable.  Applicants are required to have a minimum of six 6 points on the physical fitness 
assessment and 75 points on the P.O.S.T. exam.  Applicants are required to have a minimum of 83 total points 
to advance to the oral board interview.  

Veteran’s points are awarded in accordance with Iowa law.  For additional information about veteran’s points, 
please view FAQ #12 page 25. 

Example #1 – Applicant J. Smith Example #2 – Applicant J. Doe 

Physical Assessment =   6 points Physical Assessment =   6 points 
Written Exam Average 75% = 75 points Written Exam Average 75% = 75 points 
Veteran’s Points =   5 points Veteran’s Points =   0 points 
Total Points = 86 points Total Points = 81 points 

Applicant J. Smith advances to oral board. Applicant J. Doe does not advance to oral board. 

G.I. Benefits for On-The-Job Training
The Department of Public Safety’s Basic Training Academy is approved by the state of Iowa for G.I. Bill benefits
under the on-the-job-training program.  This benefit is extended to National Guard members and Reservists also.

Each applicant advancing to the oral board interview phase will be interviewed and evaluated by three 
employees within the Department.  The average of the combined scores becomes the applicant’s final oral 
board interview score. Business attire is encouraged (i.e. business suit and tie for males and pants suit for 
females). 

Conditional Offer of Employment - After careful review and consideration of applicant materials, test scores 

and oral board interviews, selected applicants are given a "Conditional Offer of Employment."  These 

applicants are invited to continue in the selection process and complete the remaining test phases. 

3 • Written Exam (P.O.S.T.)

4 • Oral Board Interview

https://dps.iowa.gov/divisions/iowa-state-patrol/district-offices
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During the polygraph evaluation, information gathered from all applicant materials and oral board responses 
will be verified.  Emphasis is placed on illegal drug use/abuse, detected and undetected criminal conduct, and 
misrepresentation of information given during the application process and previous test phases. 

Applicants are required to complete the MMPI (Minnesota Multi-Phasic Personality Inventory).  The MMPI 
consists of 567 true/false questions.  Applicants are scheduled to be interviewed by the Department’s 
psychologist and their MMPI is scored and evaluated.  The psychologist will make a hiring recommendation 
based on the results of the MMPI and the interview.  

A medical examination is scheduled to determine if the applicant is physically able to perform the duties of a 
law enforcement officer.  A drug screening is conducted during the medical examination phase.  

Applicants must have uncorrected vision (without the aid of contact lenses or glasses) of not less than 20/100 
in both eyes, corrected to 20/20. Surgery to correct vision will not be considered an automatic disqualifier. 
Applicants will have their vision screened during the medical examination. 

Applicants must have color vision consistent with the occupational demands of law enforcement. 

Passing any of the following color vision tests indicates that the applicant has color vision abilities consistent 
with the occupational demands of law enforcement: Pseudoisochromatic plates tests such as but not limited 
to: Tokyo Medical College, Ishihara, Standard Pseudoisochromatic Plates, Dvorine, American Optical HRR 
Plates, American Optical. Panel tests such as: Farnsworth Dichotomous D-15 Test or any other test designed 
and documented to identify extreme anomalous trichromatic, dichromatic or monochromatic color vision.  

Individuals with extreme anomalous trichromatism or monochromasy color vision, as determined through 
testing, are not eligible to be hired as law enforcement officers in the state of Iowa.  

Applicants will be checked during the medical examination for color blindness. 

Normal hearing in each ear is required.  Hearing aids are acceptable if a candidate can demonstrate sufficient 
hearing proficiency to perform all necessary duties of a law enforcement officer.  Hearing is considered normal 
when hearing sensitivity thresholds are within 25 decibels measured at 1000 Hz, 2000 Hz, and 3000 Hz averaged 
together.  

5 • Polygraph Evaluation

6 • Psychological Evaluation

7 • Medical Examination
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In the last phase of the process, a careful review of the applicant’s materials, test results, oral board interview, 
polygraph evaluation, psychological evaluation, and medical examination is conducted by the Divisions.  The 
Divisions will select applicants to advance to the Background Investigation phase. During the Background 
Investigation, an applicant’s references, employers, schools, co-workers, and other sources are contacted and 
interviewed.  Information obtained in the Background Investigation may be compared with information 
provided by the applicant.  Any false or misleading information provided by the applicant may disqualify the 
applicant. 

At the conclusion of all phases of the selection process, final offers of employment may be extended to 
selected applicants.  The Division Directors’ final review and recommendations, based on the applicant’s 
qualifications and merit as well as the availability of positions, are made to the Commissioner of the 
Department of Public Safety who then makes the final decision.  Any applicant not selected for hire is notified 
in writing at the conclusion of the selection process.  All unsuccessful applicants are encouraged to reapply as 
long as they meet the minimum qualification standards.  See FAQ #15 on page 26 for application details. 

Once offered a position, peace officer candidates must attend and graduate from the Basic Training 
Academy.  We invite all citizens and interested applicants to learn more about the DPS Basic Training Academy. 

The Basic Training Academy is conducted at the Camp Dodge military facility located in Johnston, Iowa and 
runs Monday through Friday. 

Subjects studied during the Academy include such topics as laws of arrest, search and seizure, defensive tactics, 
arrest techniques, precision driving, firearms, emergency management services, criminal law, physical fitness 
and motor vehicle law. 

At the Academy, training materials, meals, and lodging are furnished at no cost to the recruits during the week. 
The Academy runs from 8:00 a.m. Monday morning until approximately 5:00 p.m. on Friday afternoon. Recruits 
are required to stay on complex Monday through Friday but may go home on the weekends.  Recruits receive 
a salary during Academy training.   

Upon graduation from the Academy, each officer will complete at least 70 working days of field training for the 
Iowa State Patrol; 30 working days of field training for the Iowa State Patrol Post 16 Officers; or up to 12 months 
of field training for the Department’s Special Agent II positions. 

8 • Background Investigation

9 • Final Offers

10 • Basic Training Academy

https://dps.iowa.gov/divisions/administrative-services/dps-careers/academy
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  Pay Scale 

 PEACE OFFICER PAY PLAN 
Effective Date:  June 26, 2020 – June 24, 2021 

PAY GRADE POSITION   MINIMUM MAXIMUM 

18 Peace Officer Candidate 
(Pay during training academy) 

ANNUALLY $33,779.20 $49,608.00 

BIWEEKLY $1,299.20 $1,908.00 

HOURLY $16.24 $23.85 

24 Trooper I 
(Post #16 - Capitol Complex)  

ANNUALLY $45,240.00 $67,912.00 

BIWEEKLY $1,740.00 $2,612.00 

HOURLY $21.75 $32.65 

28 Fire Inspector 
(State Fire Marshal Division) 

ANNUALLY $53,144.00 $79,851.20 

BIWEEKLY $2,044.00 $3,071.20 

HOURLY $25.55 $38.39 

29 Trooper II 
ANNUALLY $55,286.40 $83,116.80 

BIWEEKLY $2,126.40 $3,196.80 

HOURLY $26.58 $39.96 

30 Trooper Pilot 
ANNUALLY $57,574.40 $86,507.20 

BIWEEKLY $2,214.40 $3,327.20 

HOURLY $27.68 $41.59 

32 

Special Agent II 
Division of Criminal Investigation 

State Fire Marshal Division 
Division of Narcotics Enforcement 

Division of Intelligence & Fusion Center 

ANNUALLY $61,921.60 $93,059.20 

BIWEEKLY $2,381.60 $3,579.20 

HOURLY $29.77 $44.74 

79 Trooper III 
ANNUALLY $56,430.40 $84,780.80 

BIWEEKLY $2,170.40 $3,260.80 

HOURLY $27.13 $40.76 

80 Trooper Pilot Sr 
ANNUALLY $58,697.60 $88,233.60 

BIWEEKLY $2,257.60 $3,393.60 

HOURLY $28.22 $42.42 
          Salary while attending the DPS Academy: 
          Not ILEA Certified          $18.14/hr. 
          ILEA Certified Officer    $20.55/hr. 
 
Benefits At A Glance 
Become familiar with the State of Iowa benefits for employees covered by the State Police Officers Council (SPOC). Since the 
booklet is only a summary, it cannot be considered a legal document. More detailed information about the state’s employee 
benefits can be found at two Department of Administrative Services – Human Resources Enterprise’s websites and the Iowa 
Public Employees’ Retirement System (IPERS) website:  

• DAS-HRE Benefits  
• DAS-HRE Retirement Investors’ Club (RIC)   
 

https://das.iowa.gov/sites/default/files/hr/Benefits_at_a_Glance_SPOC.pdf
https://das.iowa.gov/human-resources/employee-and-retiree-benefits/employees
https://das.iowa.gov/RIC/SOI
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FREQUENTLY ASKED QUESTIONS 

 
1. Question:  How do you interpret your personal appearance policy? 

Answer:   1) No visible tattoos on neckline, face or head. This means no make-up cover ups, no flesh colored 
material cover ups or any cover ups with issued uniform head gear on or off.  

   
  2) Any visible tattoos on a person’s body from the neckline down must be covered wearing the 

appropriate issued duty uniform. Sleeve modifications will be at the expense of the Department for 
summer uniforms and flesh colored material cover up devices will be provided by the Department but 
generally cleaning of these items is at the expense of the employee.  

 
  Limited tattoos located on the hand and or wrist will be evaluated on a case by case basis with final 

approval or denial by the Commissioner of Public Safety.  
 

2.  Question: How do I obtain a certified copy of my birth certificate? 
 Answer:  Applicants born in the state of Iowa are able to obtain a certified copy of their birth certificate by 

contacting the Iowa Department of Health, Bureau of Vital Statistics.  A fee will be charged for the record 
search and will include one certified copy.    

 
   Iowa born applicants, in addition to those applicants born outside the state of Iowa, are also able to 

obtain a certified copy of their birth certificate from their county courthouse of birth.  
 
   Non-Iowa applicants will be required to contact their birth state’s Vital Records Bureau.  
 
   A certified birth certificate will have an embossed (slightly raised) seal.  The process of receiving a 

certified birth certificate can take several weeks.  It is advised that applicants request this information 
as soon as they submit their test registration form to the Department of Public Safety. 

 
 3. Question:  I was born outside the United States and do not have a birth certificate.  How do I prove my citizenship? 
 Answer:  If you were born to a United States citizen, you are eligible for a Certificate of Citizenship.  If you were 

not born in the United States and were not born the child of a United States citizen, you may become a 
naturalized citizen and would have a Certificate of Naturalization.  With either a Certificate of Citizenship 
or a Certificate of Naturalization, you could obtain a United States Passport. 

 
                                      Any of these documents would be sufficient to prove citizenship.  You must bring the original, certified 

document to the Peace Officer Applicant Coordinator who can record the required information based 
on that original, certified document. You will retain your original document.  Do NOT bring photocopies. 
Unlike birth certificates, it is not possible to obtain a certified copy of these documents that can be 
provided to the Department of Public Safety.    

 
 4. Question:  Is a photo copy of a birth certificate signed by a notary public acceptable? 
 Answer:  Notary signed birth certificates are NOT acceptable. 
 
 5. Question:  Do grade transcripts from high school and college have to be certified copies? 
 Answer:  Grade transcripts (high school and college) do NOT have to be certified. However, the name of the high 

school/college must be printed on the document and it MUST be an official transcript. 
 
 6. Question:  Is it necessary to forward high school grade transcripts if I have college transcripts? 
 Answer:  The application requires both high school grade transcripts AND college grade transcripts (if applicable).  

If you are currently in school, grade transcripts achieved up to the time of application submission must 
be submitted. 

 
 
 
 

https://dps.iowa.gov/divisions/administrative-services/law-enforcement-careers
https://idph.iowa.gov/health-statistics/request-record
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7. Question: Rather than send my high school transcripts, can I send a copy of my high school diploma? 
Answer: A copy of your high school diploma will NOT be acceptable in lieu of grade transcripts. 

8. Question: My high school/college will not send my grade transcripts directly to me.  Is it OK if they are sent  
directly to the Department of Public Safety? 

Answer: Applicants are permitted to have grade transcripts sent directly to the Department.  With the high 
volume of applicants, it is not possible to verify with each applicant that their grade transcripts have 
been received.  It is up to applicants to ensure that transcripts have been sent. 

9. Question: Will you send portions of my application materials back to me, i.e., birth certificate, transcripts, 
application form, etc. when the process has been completed or once I am no longer in contention? 

Answer: No. All submitted materials become the property of the State of Iowa and will NOT be returned to 
applicants.  It is advised that applicants make copies of their application materials and retain the copies 
for their personal files. 

10. Question: When will the academy begin? 
Answer: The academy start date varies from year to year.  Applicants will be notified of the academy start date 

before the application process has been completed. 

11. Question: Is there anything I can do to prepare myself for the P.O.S.T. written test? 
Answer: The P.O.S.T. is a standard aptitude test.  Study guides are available for review at all Iowa State Patrol 

offices in the state.  Various other websites provide additional information and sample exams.  
Applicants are strongly encouraged to prepare for the P.O.S.T. test in advance. 

 More information is available for the P.O.S.T. test at:  www.stanard.com/for-candidates. 

12. Question: Do you give veteran’s points to qualified applicants? 
Answer: Preference for eligible veterans will be considered in accordance with applicable provisions of the Code 

of Iowa.  To qualify for veteran’s points, you must have served during one of the following periods.   

 Persian Gulf/Iraq Conflict -- August 2, 1990 through (End date yet to be determined by Congress)
 Panama Service -- December 20, 1989 through January 31, 1990
 Lebanon or Granada Service -- August 24, 1982 through July 31, 1984
 Viet Nam Conflict -- February 28, 1961 through May 7, 1975

Iowa law requires that 5% be added to the score in a qualifying exam and that an additional 5% be 
added if the veteran has a qualifying disability. The purpose of the Veteran preference is to assign 
eligible applicants points in the scoring phase of the State’s hiring processes. The program is not 
intended to guarantee a veteran a job, but rather, to allow them to interview for consideration on 
their own merits. The agency must apply the veteran’s preference points to their scoring mechanism 
when it is determined that the applicant is eligible to receive the preference. Proof of eligibility for 
points must be provided by the applicant in the form of a certified photocopy of a DD214 Form 
(Armed Forces Report of Transfer or Discharge) or other official document containing dates of 
service or a listing of service medals and campaign badges. 

Am I Considered a Veteran: §35.1 Response Award 

A. I am a resident of this state who served in the armed forces of the U.S. at any time during the 
following dates:  

 Persian Gulf/Iraq Conflict from August 2, 1990, through the date the president
or the Congress of the United States declares a cessation of hostilities.

 Panama service from December 20, 1989, through January 31, 1990.

 Lebanon or Grenada service from August 24, 1982, through July 31, 1984.

 Vietnam Conflict from February 28, 1961, through May 7, 1975.

Y Y 

I was discharged under the honorable conditions. 

https://dps.iowa.gov/divisions/iowa-state-patrol/district-offices
https://dps.iowa.gov/divisions/iowa-state-patrol/district-offices
http://www.stanard.com/for-candidates
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B. I am a former member of the reserve forces of the U.S. who served at least twenty years in the 
reserve forces.  Y Y 
I was discharged under the honorable conditions or retired under Title 10. 

I am a member of the reserve forces of the U.S. who completed a minimum aggregate of ninety 
days of federal active duty, other than training.  Y Y 
I was discharged under the honorable conditions or retired under Title 10. 

I am a member of the reserve forces for the U.S. who has served at least 20 years in the reserve 
forces and who continues to serve in the reserve forces.  

Y Y 

   

I am a former member of the Iowa National Guard who served at least 20 years in the Iowa 
National Guard. Y Y 
I was discharged under the honorable conditions or retired under Title 10. 

I am a member of the Iowa National Guard who was activated for federal duty, other than 
training, for a minimum aggregate of 90 days.  Y Y 
I was discharged under the honorable conditions or retired under Title 10. 

I am a member of the Iowa National Guard who has served at least 20 years in the Iowa 
National Guard and continue to serve in the Iowa National Guard.  

Y Y 

    

C.  I am a resident of this state who served on federal active duty, other than training, in the armed 
forces of the U.S. Y Y 

I was discharged under honorable conditions.  

 
13. Question:  Should I send a copy of my DD214 if I served in the military? 
 Answer:  Yes, a copy of your DD214 should accompany your application.  If you are currently serving in the military, 

this document will have to be submitted prior to the Final Offer phase. 

14. Question:  I was given several awards, certificates, etc. while I served in the military.  Can I send copies of these?
 Answer:  This information is not required for the application.  If submitted, it will be added to your application. 
 
15. Question:  I submitted an application for a previous selection process.  Am I required to send a new application,  
   grade transcripts, birth certificate, and DD214? 
 Answer:  For every new selection process, new/current application forms must be submitted.  You are not  

required to resubmit a new birth certificate, grade transcripts, or DD214 if you applied in the two years 
prior to the current process.  The only time you would be required to submit a new set of grade 
transcripts is in the event you attended additional college classes since the last time you applied with 
our department. 

   Application packets are kept on file for three years only.  If you are not certain if the Department  
   has your documents on file from a previous selection process, it is suggested that these forms be 
   resubmitted.   

16. Question:  Can I send my resume? 
 Answer:  Resumes are not required.  If one is sent with the application, it will be placed with your application. 
 
17. Question:  Does your department allow applicants to have corrective surgery in order to meet Iowa Law 

Enforcement Academy (ILEA) vision requirements?   
 Answer:  Surgery to correct vision will not be considered an automatic disqualifier.  Applicants will be subject to 

evaluation by our medical doctors to determine if the surgery results permit unrestricted duty as a peace 
officer. (See page 4 for specific vision requirements.)  

 
18. Question:  Does your agency allow employees to transfer to other divisions? 
 Answer:  Employees are able to request a transfer to another division after one year of service.  If selected for a 

desired transfer, employees do not have to re-attend the academy.  Field training would be provided 
by the division. 
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19. Question:  Does your agency accept lateral transfers from out of state? 
 Answer:  No, lateral transfers are not acceptable from another state.  Applicants would be required to attend 

our entire 18-week basic academy.  
 
20.   Question:  May I request my application materials, including testing, be forwarded to other agencies upon my 

written request? 
 Answer:  The testing done for applicants for sworn officer positions in the Iowa Department of Public Safety, 

which includes the P.O.S.T., the physical fitness assessment, the polygraph, and the psychological 
testing, are paid for by the Iowa Department of Public Safety and are for the exclusive use of the Iowa 
Department of Public Safety.  The information on application materials and anything derived from 
them are the property of the Iowa Department of Public Safety. 

 
    The Iowa Department of Public Safety does not provide access to or copies of any of the confidential 

applicant information or tests that are the property of the Iowa Department of Public Safety. 
 




